
 

Charlton Athletic Football Club  
Chief Scout 
 

Department: First Team Management 

Location: Sparrows Lane Training Ground, South East London  

Reporting to: Chief Executive Officer  

Remuneration:  £50,000 - £60,000 (depending on experience) 
Benefits include, but aren’t limited to, private medical insurance, mileage allowance, laptop, mobile 
phone, childcare vouchers, cycle2work scheme etc. 
 
Closing Date: Friday, 11th March 2015  

 

Role 

As Chief Scout you will identify and evaluate the talent of footballers with a view to signing 
established and talented young players to build a competitive team in collaboration with the 
First Team Head Coach. 

 

Key Responsibilities  

x To manage the effective and efficient operation of the Club’s recruitment strategy 
for the first team, you will identify potential talent, regionally, nationally and 
internationally; 

x To support the co-ordination of player recruitment, talent identification through the 
co-ordination of first team scouts and the scouting team; 

x Organise, brief and monitor the performance of the performance analysis 
department; 

x To comply with all scouting protocols implemented by the Club’s scouting network 
and ensure the team under your management also do so; 

x To carry out extensive background checks on a player that has been identified as 
potential talent for the Club; 

x To determine whether a player has the desired technical attributes to succeed at 
first team level; 

x To closely monitor potential player’s progress over a period of time, evaluating the 
player’s performances & consistency; 

x To ensure player reports cover all dimensions of performance and potential, 
technical, physical, psychological and social. Monitor these reports and keep key 
staff updated; 

x To be able to support a team of scouts in the use of modern scouting methods with 
regards reporting, recording and tracking potential player targets; 

x To scout personally and play a full role in identifying and recruiting players; 
x To liaise with the Head Coach, Scouting Network and CEO with regards to the 

identification and signing of talented players; 



 

x Ensure contact networks are built, extended and serviced regularly in conjunction 
with the Head Coach and CEO; 

x To manage in conjunction with the Academy Manager the loan process and strategy 
for U21 players; 

x Any other scouting requirements as directed by management; 
x To undertake CPD organised by the club and maintain necessary FA In-Service 

training. 
 

MAIN JOB REQUIREMENTS AND PERSON SPECIFICATION 
Education/Qualifications/Training: 

x FA Talent Identification Award (E); 
 

Specific Experience: 
x Experienced in identifying players with the potential and ability to play for the Club at 

the very highest level (E); 
x A proven record of successfully identifying and recruiting talented players for first team 

football (E); 
x Experience of a leadership role in player recruitment (D); 
x Extensive knowledge of European football & talent and the structure and organisation 

of Club’s and academy football for the recruitment of players (E). 
 

Abilities/Skills/Knowledge: 
x Extensive knowledge and experience of the football industry and regulations governing 

players and recruitment (E); 
x Good network of contacts in various professional football leagues (PL, FL and 

International) (E); 
x IT Skills and familiarity with scouting databases (E). 

 

Person Specification: 
x Excellent English communication; verbal and written (E); 
x Excellent Organisational skills/Methodical/Ability to prioritise (E); 
x Excellent level of Confidentiality and Discretion (E). 

 
Additional Information 

- This is a full time role that includes work on weekends and evenings; 
- Applicants must be eligible to live and work in the UK; 
- Exceptions Order to Rehabilitation of Offenders Act 1974 applies. 

 
If you are interested in applying for this exciting role, we’d love to hear from you, please 
forward your CV with a covering letter outlining your current salary package and a summary 
of how your career history to date maps against the key competencies outlined for this role 
to: recruitment@cafc.co.uk.  

Please note that due to the high volume of applications we receive we regret that we are 
unable to respond to unsuccessful applicants. 


